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LOS ANGELES UNIFIED SCHOOL DISTRICT 

Personnel Commission 

 

ATTACHMENT B 

 

NUMBER OF ROUTINE PERSONNEL ACTIONS 

 

This attachment addresses the total number of classified personnel actions (1,574), which entails routine 

personnel actions (including, but not limited to elections, promotions, transfers, leaves, terminations, 

separations, permits and contracts) and may be found on the Board of Education Routine Personnel 

Actions Report for the May 12, 2026, meeting. 

 

The following table represents a breakdown of the new hire, reassignment, and rehire actions for the May 

12, 2026, board report for the period of March 9, 2026 to March 31, 2026. 

 

Hire Data: 

As presented in the attached table, the total number of classified hire and reassignment actions for the 

period of March 9, 2026 to March 31, 2026, is 875 of which 598 (68%) are rehires or reassignments, and 

277 (32%) are new hires (comprised of regular/permanent, restricted, returnee retirees, substitutes, and 

temporary positions). With the exception of 44 assignments, all of the actions are for positions which are 

school-based or provide direct support to the schools or their operations.   

 

All new hires to regular/permanent positions are for A, B, C, or E basis positions.  The 6 regular/ 

permanent new hires consist of: Building and Grounds Worker (2), Early Education Center Attendant, IT 

Infrastructure Project Network Engineer, Recruitment Coordinator, Senior Resident Construction 

Engineer.   

 

The following regular/permanent positions have been filled by promotional employees:  

Early Education Center Office Manager, Litigation Research Coordinator, Operations Program Manager 

(3), Special Education Assistant (2), Supervising Plumbing Inspector. 
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Hire Data of All Classified Employees 

From March 9, 2026 to March 31, 2026 

By New Hire, Reassignment, and Rehire 

Classification Prov 
Reg / 
Perm 

Restr 
Return 
Retiree 

Subs 
Temp 
1GXX 

Temp 
Grand 
Total 

NEW HIRE 

Athletics Assistant     15   15 

Building and Grounds Worker  2   5   7 

Campus Aide (Restricted)   1  2   3 

Early Education Center Aide I & 
(Restricted) 

    21   21 

Early Education Center Attendant  1   5   6 

Food Service Worker     70   70 

Instructional Aide (Music)     1   1 

Instructional Aide (Transitional 
Kindergarten) & (Restricted) 

    1   1 

Instructional Aide I & (Restricted)     1   1 

IT Infrastructure Project Network 
Engineer 

 1      1 

Office Technician     8   8 

Out-of-School Program Supervisor 
and (Restricted) 

     31  31 

Out-of-School Program Worker and 
(Restricted) 

     65  65 

Recruitment Coordinator  1      1 

School Facilities Attendant 
(Restricted) 

    1   1 

School Supervision Aide and 
(Restricted) 

    5   5 

Senior Office Technician     1   1 

Senior Resident Construction 
Engineer 

 1      1 

Special Education Assistant     6   6 

Special Education Trainee      32   32 

New Hire Total  6 1  174 96  277 

REASSIGNMENT 

Administrative Analyst       1 1 

Asbestos Abatement Worker  1      1 

Assistant Plant Manager I 1      1 2 

Athletics Assistant     1   1 

Building and Grounds Worker  2  1 3   6 

Campus Aide (Restricted)  1 1  1   3 

Computer Applications 
Administrator SAP 

      1 1 

Early Education Center Aide I & 
(Restricted) 

 1 1  1  2 5 

Early Education Center Attendant 1       1 

Early Education Center Office 
Manager 

 1      1 

Food Service Manager I 10 7     4 21 

Food Service Manager II 3 3      6 
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Hire Data of All Classified Employees 

From March 9, 2026 to March 31, 2026 

By New Hire, Reassignment, and Rehire 

Classification Prov 
Reg / 
Perm 

Restr 
Return 
Retiree 

Subs 
Temp 
1GXX 

Temp 
Grand 
Total 

Food Service Manager IV 1 1      2 

Food Service Manager V 2      4 6 

Food Service Worker  24   2  1 27 

Food Service Worker II (Driving)       2 2 

Health Care Assistant  6      6 

Instructional Aide (Transitional 
Kindergarten) & (Restricted) 

    1  1 2 

Instructional Aide I & (Restricted)   1     1 

IT Electronics Communications 
Technician 

      1 1 

Litigation Research Coordinator  1      1 

Office Technician     2   2 

Operations Program Manager  3      3 

Outdoor-Education Assistant      6  6 

Out-of-School Program Supervisor 
and (Restricted) 

     5  5 

Out-of-School Program Worker and 
(Restricted) 

     1  1 

Plant Manager I  1     8 9 

Plant Manager II       4 4 

Plant Manager III       5 5 

School Climate Advocate & 
(Restricted) 

      1 1 

Senior Administrative Assistant       1 1 

Senior Early Childhood Education 
Division Fiscal Technician 

      2 2 

Senior Electrician       1 1 

Senior Food Production Assistant  1      1 

Senior Food Service Worker 9 20     3 32 

Senior IT Electronics 
Communications Technician 

      1 1 

Senior Office Technician  1     1 2 

Special Education Assistant  37   148  94 279 

Special Education Trainee      67   67 

Supervising Facilities Cost Analyst       1 1 

Supervising Plumbing Inspector  1      1 

Reassignment Total 27 112 3 1 226 12 140 521 

REHIRE 

Athletics Assistant     3   3 

Early Education Center Aide I & 
(Restricted) 

    9   9 

Early Education Center Attendant     2   2 

Food Service Worker     14   14 

Library Technician     1   1 

Office Technician     1   1 

Out-of-School Program Supervisor 
and (Restricted) 

     1  1 
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Hire Data of All Classified Employees 

From March 9, 2026 to March 31, 2026 

By New Hire, Reassignment, and Rehire 

Classification Prov 
Reg / 
Perm 

Restr 
Return 
Retiree 

Subs 
Temp 
1GXX 

Temp 
Grand 
Total 

Out-of-School Program Worker and 
(Restricted) 

     16  16 

School Administrative Assistant     1   1 

Senior Office Technician     1   1 

Special Education Assistant  2   3   5 

Special Education Trainee      23   23 

Rehire Total  2   58 17  77 

GRAND TOTAL 27 120 4 1 458 125 140 875 

 

Summary 

Temporary and Substitute employees are often needed for short periods of time to assume responsibilities for 

regular employees when they are unavailable; they are not intended to replace regular employees for an extended 

period of time.  Positions for several classifications, such as Education Aides and Instructional Aides, are typically 

filled by restricted status employees. 


